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But Not Too Far
We’re Moving!

SK Wealth is pleased to announce that we
have outgrown our current space and are moving
our offices. We are not going far, however - we
will now be located on the second floor of our
current building - 55 Dorrance Street in
Providence, RI.

Thanks to all of your referrals, we have grown
within the last few years and our new space will

Co-Managing Member
Congratulations

SK Wealth is also pleased to announce that
Jason E. Archambault, CFP®, CPA/PFS, has
assumed the role of Co-Managing Member along
with Michael A. DeCataldo, CFP®, CPA/PFS. Jason
is responsible for the overall operations of SK
Wealth as well as his role as financial planner.

Up, Up and Away

College Cost Trends

Every October, the College Board releases
its Trends in College Pricing report that _
highlights college cost increases for f
the current academic year and trends 5
in the world of higher education.
While costs can vary significantly by
region and individual college, the College Board
publishes average cost figures, which are based on
its survey of 3,500 colleges across the country.

To read the Trends in College Pricing
201 | report, visit www.collegeboard.com/trends.

Note that the "total average cost" figure
includes tuition and fees, room and board, books
and supplies, transportation, and a small amount
for miscellaneous expenses. This figure is often
referred to as the "cost of attendance."

Public colleges (in-state students)
*  Tuition and fees increased an average of
8.3% from last year to $8,244
* Room-and-board costs increased an
average of 4.0% to $8,887

allow for that and future growth. We will now
have two conference rooms as well as a dedicated
reception area. So remember, the next time you
come to visit us, come to the second floor! And
thank you for the referrals, they are always
accepted and appreciated.

Jason also was named a Five Star Wealth
Manager for a second consecutive year in the
latest issue of Rhode Island Monthly.

Congratulations, Jason!

* Total average cost for 2011/2012 is
$21,447
Public colleges (out-of-state students)
*  Tuition and fees increased an average of
5.7% from last year to $20,770
* Room-and-board costs increased an
average 4.0% to $8,887
* Total average cost for 2011/2012 is
$33,973
Private colleges
* Tuition and fees increased an average of
4.5% from last year to $28,500
* Room-and-board costs increased an
average of 3.9% to $10,089
* Total average cost for the 2011/2012 year
is $42,224

We recommend utilizing Section 529 plans

when appropriate. Please contact your financial
planner if you have questions on college planning.

www.skwealth.com
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SOMETIMES IT’S THE LITTLE THINGS

Matthew Neyland, CFA
Market Summary

Uncertainty Continues...But Economic
Fundamentals Improve Heading Into 2012

The Frustrations of 2011

2011 was a volatile and disappointing year for most investors.
Expectations entering 2011 featured a continuation of economic
recovery around the world from the Great Recession, despite
ongoing de-leveraging and residual debt and credit concerns. Debt
and credit issues, however, obviously exploded over the past year,
particularly in Europe. The investment landscape was one driven by
fear and anxiety.

The U.S. economy stumbled in the first half of the year, resulting
in the U.S. stock market tumbling into a quite serious correction in
the summer months, with the S&P 500 down 20% at one point. But
the economy began recovering in the fall, and the U.S. stock market
has been in an impressive rally since its early October low, the U.S.
stock market gaining 15% from that low. Numerous markets outside
of the US. have been quite ugly in 2011. For instance, China, the
world’s 2" largest economy, sees its stock market in a quite serious
bear market, down 30% over the last 13 months. The stock markets
of other large Asian countries like India, Hong Kong, and Japan have
not experienced the resilience seen in the U.S. market either. They are
in bear markets, down 26%, 26%, and 22% respectively as they enter
the new year. It's not much different in Europe where the stock
markets in Germany and France, the eurozone’s two largest
economies, enter the new year also in bear markets, down 22% and
24% respectively, although higher than at their October lows.

Improving Fundamentals

The largely better-than-expected economic picture that is
currently being painted is supportive for the markets. We've seen
recession fears fade as consistently improving data has emerged, but
stocks have largely ignored the positive developments in the US
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picture as international concerns have seemingly dominated attention.
But we've seen the much-maligned employment situation steadily, if
slowly, improve as jobless claims continue to move lower, recently
posting the lowest reading since April 2008, while the lagging
unemployment rate has declined, showing an 8.5% reading in the most
recent release—still higher than we want to see, but moving in the
right direction. Consumer confidence is at its highest level since last
April, factory output is rising, and even the housing industry is finally
showing signs of recovering. In Europe, the outlook is certainly more
sobering, but it is important to recognize how far the Europeans have
come toward a solution. The progress may seem like two steps
forward and one step back, but that is still a dramatic improvement
from earlier this year, when the cognitive dissonance of European
policymakers reflected denial at the expense of concerted effort.

Low leverage and strong profits leave U.S. corporations in an
enviable position. In fact, U.S. company balance sheets are flush with a
record $2 trillion-plus in cash, and profit margins are at or near all-
time highs. Couple that with the undemanding multiples for investing
in these firms lately, with the price/earnings ratio of the S&P 500
hovering around 13 times 2011 earnings, and we see some great
opportunities out there. So even if the economy is not off to the
races, we think the stock market can do well in 2012.

In summary, 2012 is likely to feature a slow-growth world that
includes a potential recession in Europe. Although spikes in global risk
may make headlines and cause temporary shocks to investor
confidence, the market’s path ultimately comes down to the strength
of the underlying fundamentals. We believe the markets are so
preoccupied with pricing for the most disastrous outcomes that they
have essentially become vulnerable to upside surprises on any bit of
good news. The outlook for 2012 appears to be promising, but the
downside risks, which are significant, insure that market conditions
will remain volatile. Still, Europe will likely continue to make progress
on its financial problems and rebounding economic fundamentals will
provide some additional impetus to growth. This should enable the
market to do better this year; albeit with some volatility.
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Rate of Return Summary
Periods Ended December 31, 2011
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U.S. Stocks

Large Companies

Dow Jones Industrials 12.78 8.38 14.89 2.37
S & P 500 .15 0.00 11.66 -2.38
Russell 1000 11.84 1.50 14.81 -0.02
Russell 1000 Value 13.11 0.39 [1.55 -2.04
Russell 1000 Growth 10.61 2.64 18.02 2.50
Small Companies
Russell 2000 15.47 -4.18 15.63 0.15
Russell 2000 Value 15.97 -5.50 12.36 -1.87
Russell 2000 Growth 14.99 -2.91 19.00 2.09
Total U.S. Market
Russell 3000 12.12 1.03 14.88 -0.01
Russell 3000 Value 13.33 -0.10 11.62 -2.58
Russell 3000 Growth 10.94 2.18 18.09 2.46
International Stocks
MSCI EAFE 3.33 -12.14 7.65 -4.72
MSCI EAFE Small Cap Index -0.56 -15.94 14.62 -4.14
MSCI Emerging Markets (Free) 4.42 -18.42 20.07 2.40
Other Asset Measures
DJ U.S. Real Estate 13.78 6.05 20.75 -2.89
DJ Global ex-U.S. Real Estate -0.46 -15.64 11.99 -7.85
Goldman Sachs Natural Resources 14.25 -7.35 16.44 4.04
DJ-UBS Commodity 0.35 -13.32 6.39 -2.07
U.S. Bonds
Barclays Aggregate Bond 1.12 7.84 6.77 6.50
Barclays Intermediate Govt Bond 0.69 6.08 3.54 5.86
Barclays High Yield Corp Bond 6.46 4.98 24.12 7.54
Barclays Municipal Bond 2.12 10.70 8.57 522
International Bonds
Citigroup World Govt Bond -0.48 5.17 4.92 7.23
Cash/Inflation
Taxable Money Market 0.0l 0.08 0.12 1.37

Consumer Price Index -0.10 2.97 2.37 2.23



DOLLARS AND $ENSE ISSUE NO 2 WINTER 2012

2012—Be Sure to Maximize!
Retirement Plan Contribution
Limits

Employer Plans

The maximum amount you can contribute
(your "elective deferrals") to a 40l(k) plan has
increased for 2012.The limit (which also applies to
403(b), 457(b), and SAR-SEP plans) is $17,000 in
2012 (up from $16,500 in 201 1). If you're age 50
or older, you can also make catch-up contributions
of up to $5,500 to these plans in 2012 (unchanged
from 2011). (Special catch-up limits apply to
certain participants in 403(b) and 457(b) plans.)

The amount you can contribute to a SIMPLE
IRA or SIMPLE 401(k) plan in 2012 remains at
$11,500 ($14,000 if you're age 50 or older),
unchanged from 201 1.

Finally, the maximum amount that can be
allocated to your account in a defined
contribution plan (for example, a 401(k) plan or

More Ways to Maximize!
Catch-up Contributions

In General

Most individuals are aware of the age 50
"catch-up" provisions for employees participating
in employer 401k and 403b plans. In addition to
the contribution limit of $17,000 for 2012,
employees age 50 and over by year end may
contribute up to $5,500 more to their retirement
plan. Conceivably for 2012, an employee who
reaches age 50 before 12/31 can electively defer
$22,500 to their retirement plan.

I15-year Rule Exception

There is a special catch-up rule, in addition to
the $5,000 catch-up for participants age 50 and
over, that applies only to 403(b) plans for
employees who have at least |5 years of service. If
an employee qualifies for the |5-year rule, the
maximum elective deferrals for the 403(b) plan for
the plan year may be as high as $25,500 for 2012
($17,000 maximum deferral plus $3,000 from the
I5-year rule plus $5,500 for the 50 and over
catch-up rule).

Special Final Year Additional Catch-up
Provision

Governmental 457 (b) plans may also have a
special catch-up provision that is termed the “final
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profit-sharing plan) in 2012 is $50,000 (up from
$49,000 in 2011), plus age-50 catch-up
contributions. (This includes both your
contributions and your employer's contributions.
Special rules apply if your employer sponsors
more than one retirement plan.)

IRAs

The maximum amount you can contribute to
a traditional IRA or Roth IRA in 2012 remains at
$5,000 (or 100% of your earned income, if less),
unchanged from 2011. The maximum catch-up
contribution for those age 50 or older remains at
$1,000. (You can contribute to both a traditional
and Roth IRA in 2012, but your total contributions
can't exceed this annual limit). Income limits
apply.

Remember to adjust your employer plan
withholding to maximize your contributions for
2012!

3-year” catch-up provision. It is applicable to
public and private 457 (b) plans. It is designed for
employees reaching retirement that have not
maximized their plan contributions in previous
years. It allows employees to make up for missed
contributions as follows:

Three years prior to retirement (as
defined by the plan) an employee may
make additional contributions equal to
the elective deferral amount for that year.
Thus, an employee with adequate
compensation could defer up to $34,000
in 2012 ($17,000 regular elective deferral
plus $17,000 final 3 year catch-up).

Employers are not required to offer these
special catch-up provisions. Please check with your
plan administrator to see if your plan provides
these opportunities and if you are eligible for the
catch-up options.

If you think any of these items may apply to
you, please discuss this with your financial planner.
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